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THE DESIGNATED TERM PASTOR
A PLAN FOR NOMINATING A PASTOR

1. The Designation Plan is a plan wherpin carefully selected volunteer
pastors and churches may be matched by the Committee on Ministry (COM),
thereby greatly reducing the time required to call a pastor. A pastor
nominated through the Designation Plan is elected by the congregation for a
term of two to four years, and the tarms of the call are approved by
prasbytery, the same as a pastor nominated by our usual system,

A Theological Concept

2. The Plan may be interpreted as a new expression of missionary spirit,
a2 willingness to go wherever the Spirit sends or leads us. In the New
Testament record there are occasions when the disciple seems to interpret the
Holy Spirit's call individually by himself/herself, but at other times, the
call is clearly by the church. In Acts 11:22 we read that it was the church
that sent Barnmabas to Anticch, and in Actes 13:2 and 3, the church sends both
Barnabas and Saul to Salamis. But most of Paul's missionary trips seem to
have been determined by Paul's own individual understanding of where the
Spirit was calling him to go. There are many ways in which calls to mission
are realized and implemented throughout both the 01d and New Testaments.

3. For some today, the call to mission and ministry will come clearly
through the coun¢ils of the church saying, "This is where your special gifts
are most needed today. Go there in the name of the Lord Jesus Christ.” Every
minister needs to be ready to consider the possibility that this is the way
tha call may come today, and every presbytery or COM needs to be willing to
...-ome more directly God's agent in initiating and implementing a specific
call to mission for a particular person and congregation.

Who May Be Called

4. Ministerswwho are interested in sesking a new call and who are
willing to experiment may volunteer to participate in the Plan. Congregations
willing to experiment with new ways to call a pastor may also volunteer to use

this P?an:

5. Ministers who might be especially interested in the Plan would
include: T

. those who desire to relocate-within a certain time Timit, e.g., a
chaplain whose term of service is ended, an overseas missionary or
fraternal worker whose assignment has ended, a minister who has
completed a particular mission strategy of presbytery and now must
find another call, a minister who has merged two or more churches
and should relocate for the sake of the merger...and the 1ika.

b. individuals with a specific kind of open-ended, unrestricted
commitment to mission and service in the local chureh.

c. those who may have specific geagraphical preferences or neads.

d. those interested in tent-making or dual-role ministers.



a. clargy couples.
f. dual-caresr couples

6. Congregations which might find the Plan of particular value would
Include:

a. Congregations with unusual opportunities or special requirements
which may be hard to match through the usual channels for seeking
a pastor.

b. Those needing to call a pastor within a certain time Jimit.

c. Congregations with special problems, especially those with
problems of a temporary natura,

7. Presbytery might benefit from the Plan as it provides flexibility by
fhich presbyteries may deal on an individual basis with particular situatious.

8. Goals
Same goals of the Plan are:
1. To offer another "track® or method of‘re¥oc;ticn in the church.
2. To match pastors and congragations appropriately and efficiently.
3. To make creative use of tha skills and potential of pastors.
4. To offer pastors a wider range of job epportunities.
5. To assist in prometing inclus‘venéés.

9. The Plan

Aftar prior consyltation and aporoval of the COM, any congregation or

cked field or larger parish may voluntarily enroll in the Designation Plan
or a specitic period of time. Ministers or candidates may also volunteer to
nroll, but only after consultation and approval of the COM. CalTs of pastors
0 churches or other positions would then be approved by the presbytery on
ecommendation of the COM from among thosa churches and persons accepted in

he Plan. Both the Pastor Neminating Committee and the ministar should
nterview one another, before the minister is nominated to the congregation.

10. The terms of the call, including the length of the time of the
ontract (two, three or four years), would be agreed on at the beginning of
egotiations with the COM.

11. Enroliment

Bath ministars and churches seeking to enroll in the Plan should
tudy its implications carefully and then make written application to the
M. It may be wise in some s{tuations for the COM to adopt a policy that
sth churches and ministers agree upen entaring the Plan to accept one of the
frst three designations proposed by the COM, or be dropped frem the Plan.



12. A minister enrolling in the Plan should complete a Persconal
Information Form (PIF) through the regular placament system at the same time
" ’she is seeking relocatiaon through the Oesignation Plan.

13. Ministers should then meet with the .COM or its sub-committee for a
personal interview. Some criteriz for the fitness of an individual for the

Plan are suggested in Item 17 below.

14, If a session wants to participate in the Plan, then the congregation
should also be introducsed to the Plan and their assent secured in a special
congregational meeting. At this same meeting (or at one which should follow
shortly thereafter, the congregation should elect a Pastor Nominating
Caommittae (PNC) following the provisions in the Book of Order (G-14.0502).
(In some casas the COM may want to initiates conversatiogs with a particular

session to suggest they consider using the Plan.)

15, The sassion should make appiication to participate in the Plan. The
session or the committee to negotiate for the new pastor should prepare a new
Church Information Farm (CIF) and/or other mission study as directed by the

COM.

16. Normally, pastoral designations terminate at the end of the agreed
upon tarm. However, if a pastor and session participating in the Plan desire
.to continue the pastoral relationship beyond the agreed upen term, and if the
congregation joins in making such a request. the COM may recommend fo
preshytery that the pastoral relationship be continued, either for another
agreed upon term or as a call for an indefinite tarm.

17. Criteria for Clergy Participants

Ministers admitted to the Plan should be perscons who meet zs many of the
Tfollowing criteria as possible:

a. Able to serve effectively when properly matched to a pasition.
b. Healthy persons, spiritually, physically and mentally.
c. Persons who enjoy a difficult challenge.

d. Persons whao have a pioneering spirit.

e. Persons willing to accept this Plan and the guidance of the COM.

f. Persons who are serious about moving.

18. Criteria for Churches and Other Institutions

Churches admitted to the Plan should meet as many of the following
criteria as possible:

a. Have a nucleus of persons who understand the mission of their own
congregation and are committad to that mission.

b. Be "healthy,” spiritually and financfally (able to support a pastor).



c. Be wiliing to accept the Plan and the guidance of the COM.

d. Be serious about the Plan and its purpose. -

e. Follow the program of the presbytery for Tmplementing inclusiveresas,
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